Gender

Male Female




Age Group S+ 25-29




Membership In WRIPACM
. APAC
Other Organizations 3%

Y0 PTC (please
indicate

hich)

SIOP
1%
APA

1%

More than one
of above
59%
SHRM

18%



%

Number Of Conferences In Five Years

40 -
35 -
30 -
25 -
20 -
15 -
10 -
5 -
0

Number Attended



%

ten year chart

Number of Conferences In 10 Years

20 -
18 -
16 -
14 -
12 -
10 -

O \ \ \ \ \ \ \ \ \ \ |
o 1 2 3 4 5 o6 7 8 9 10
Number Attended
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Survey Response Modality

lectronic
35%

Pap
65%



Access IPMAAC On-line?

Yes
9%

NO
71%



Ethnicity

1%

B White

E Black/African
American

Bl Hispanic

C1Asian

[10ther




High School

Education 19
achelor’s
egree
Doctoral A%
Degree
26%
Master’s
Degree

49%



Major Field

/O
Psychology
29%
Other
37%
Mathematics/ Other
Statistics Psychology
2% Education 24%

8%



Primary Employment

Private
Other Industry  Municipal/
109 3% County

Government
Consulting/ 42%
Private
Practice

10%

Federal
Governme
3%



Years >20
In IPMAAC




market to public
sector
proffessionals

encourage
intergovernmental
cooperation

conduct more
workshops

provide more
concrete services

SanIAIoY Ajiorid ybiH

increase
membership base




market to
private sector
professionals

ally with
regional
asessment
orgs

strengthen
ties with IPMA

sponsor a
professional
journal

establish a
certification
program

attract
student
members

=

o O1 O
\ \ \
[ [

SanIAIoY Ajiorid ybiH



" keep informed"

"continue
monographs”

"update
Directory”

"sponsor pre-
conference
workshops

"clearinghouse
for materials"

“clearinghouse
for products”

" take public
positions"

S3IHAIOY 4O dN[eA

SaI1INI19Y PanfeA



- 00T

"worthwhile
investment"

" help
professional
development

"increase
contribution to
organization”

"shown concern"

"membership
value vs IPMA

|I9A37 uoIoejsies

" influence job"

U0I198JSIES 1aqUIdpN



Importance and Performance

100 -

90 -

80 -

70 -

60 -

50 -

40 -

30 -

20 -

10 -

HI

ACN

MED

Importance

LO

HI

MED

Performance

LO



Importance and Performance

IPMAAC On-line

100 -
90 -
80 -
70 -
60 -
50
40
30 -
20 -
10 -

HI MED LO HI MED




Importance and Performance

Annual Conference

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI MED LO HI MED




Importance and Performance

Proceedings of the Annual Conference

100 -
90 -
80 -
70 -
60 -
50
40
30 -
20 -
10 -

HI MED LO HI MED



Importance and Performance

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI

Membership/Resources Directory

MED

LO

HI

MED

LO



Importance and Performance
Pre-conference Workshops

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI MED LO HI MED




Importance and Performance
Training Workshops

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI MED LO HI MED



Importance and Performance

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI

Support of selection on basis of merit

MED

LO

HI

MED

LO



Importance and Performance
Support of equal employment opportunity

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI MED LO HI MED



Importance and Performance
Support of affirmative action

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI MED LO HI MED



Importance and Performance
Support of professional ethics

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI MED LO HI MED



Importance and Performance

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI

Support of professional development

MED

LO

HI

MED

LO



Importance and Performance

100 -
90 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -

HI

Support of sound assessment methods

MED

LO

HI

MED

LO



