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Gerontological Issues?
Demographics!

Persistent agelsm and aging stereotypes
_ack of relationship between age and job
nerformance

Desire to retain valued mature workers
Desire to reduce legal liabilities
Need for better scientific understanding I
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Why Examine Industrial
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Deflalrie) “Acie"

In)irie Workolaice

Chronological age
Functional age
Subjective age
Social age
Self-relative age
Other-relative age




Siefegiy/ges of irje

Wlztiira \Werlker?

NEGATIVE POSITIVE

Lack of creativity Dependable/reliable
Unwilling to learn More committed

N Accident prone
Decreased physical
agility
Cynical




Beiyeern) Acjearicl Joe
Ferforrrlencay

Overall Job &
Performance - NO!
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Specific Job
Components - ?77?77?




ADEA
RIFs
e ADA
Older Americans’ Act
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A Eenr IRecent Colrt Cases

ziriel Lecjislziof
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Judges v. Ashcroft, Governor of Missouri
(1991)

Hazen Paper Co. et al. v. Biggins (1993)
B8 . McKennonv. Nashville Banner Publishing ~ [&&

Company (1995)
O’Connorv. Consolidated Coin Caterers |l
Corporation (1996)



(ERHENREEIE)NISSIES
Burnout/Platueing

(Re)Training

Obsol escence

Job search Issues
Bridge employment
Redefining retirement
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Career Develgormeri




Faveriorrieirlc lestjes

Representation
Mean differences
_Inearity of relationships
mmm © Rellability
Predictive Validity
Construct Validity




Demographics continue to point to the need
to better understand a variety of |G issue s

Age stereotypes are still prevalent, but more
complex than previously imagined

Myriad of career development issues
_egal concerns will only continue to grow
Psychometric i1ssues basically unknown
Desired philosophy - Aristotle v. Cicero




